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November 10, 2010 
Bill C-470 

Summary of the Submission of the  

Canadian Bar Association Charities and Not for Profit Law Section  

1. The Charities and Not for Profit Law Section of the Canadian Bar Association (the CBA 
Section) recommends that this Bill not be enacted. 

2. There was no public consultation with the charitable sector about Bill C-470.   Important 
implications of the Bill are not considered in its drafting.  

3. A cap on executive compensation is unnecessary.  Under the Income Tax Act and regulations, 
CRA can already deal with excessive compensation paid by charities. Extensive disclosure 
about compensation is required on the T3010B return. Sanctions are available where a 
registered charity confers an undue benefit on a person or makes a gift to a non-qualified 
donee.  CRA can also suspend receipting privileges or deregister a charity that fails to devote 
all of its resources to its charitable activities or act exclusively for charitable purposes. 

4. Disclosing specifics of remuneration will cause problems.  It will likely increase salary 
expectations and competition among higher paid charity executives.  At lower levels, 
employees may leave the sector. Disclosure merely because that person works for a 
registered charity is an invasion of privacy.  The T3010B disclosure of the compensation 
ranges (without names) for the ten highest-paid employees provides adequate transparency. 

5. The cap will likely harm hospitals in small and rural communities that already have trouble 
finding doctors, often succeeding only by offering more competitive compensation than 
urban hospitals.   

7. While most charities have annual revenue under $100,000, many are large charitable 
operations.  Paying $250,000 or more to an employee does not in itself imply improper 
activity inconsistent with administering a large budget and devoting all of its resources to its 
own activities. 

8.  Global competition for talent under a salary cap will put larger Canadian charities at a 
significant disadvantage.  Many, such as universities and hospitals, would face possible 
deregistration if they paid their most senior executive, researcher, specialist or other 
employee compensation over $250,000.   

9. The Bill is unfair to charities compared to private sector corporations, not-for-profits that are 
not registered charities and foreign charities, all of which can pay without a cap. 

10. Attempts to circumvent the cap could lead to inefficiencies and ultimately cost the 
organization more while diverting away from human resources. For instance, the Bill could 
cause registered charities to terminate existing contracts, make a severance payment and 
hire the same person for compensation below the $250,000 cap, incurring costs greater than 
if the employment continued.   

11. CRA usually takes an “education first” approach, working with charities to bring them into 
compliance.  The only available recourse for exceeding the salary cap in this Bill is immediate 
revocation of charitable status.   

12. We refer the Finance Committee to the CBA Section’s full submission for further details. 
 


